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SINCE 1988




	MEDICAL COMMITTEE NETHERLANDS -VIETNAM


USING COMMUNITY-BASED THEATRE

	A TRAINING GUIDE


To build capacity for village health workers (VHW), villagers, 
and staffs of relevant organizations in using drama for 
behaviour change communication activities

TRAINING CURRICULUM 


Duration of training: 6 days

Objective: To build capacity for village health workers (VHW), villagers, and staffs of relevant organizations in using drama for behaviour change communication activities.

	Time
	Objectives and Activities
	Methods/Tools
	Related sections/ handouts

	Day 1

	Morning
	
	
	

	8.00 - 8.30
	“Breaking the ice” introductions

Objective: 

· to start the workshop in a fun and creative way, 
· to relax the people and draw out their creativity.


	An ice-breaker game.


	Section 14 

	8.30- 9.00
	An overview of using drama as a tool for behaviour change communication (BCC):

Objectives:

· to explore what learners already know about using drama as a tool for BCC

· Participants are able to distinguish the differences between theatrical drama and behavior change communication drama. 

· Participants are able to realize the important role and significance of  using drama for behavior change.
· to help learners to understand: 

· how drama can be used in community-based activities.

· the differences between theatre drama and drama for behaviour change communication. 

· that BCC drama is a method of modeling and visualizing community issues/problems and encouraging the participation of the community in solving the problems

· that Community people can participate in making a drama.


	a) “What do you already know?” exercise

b) Distinguish between:

· Theatre drama, and

· Interactive drama
	Section 1



	9h00-10h00
	An introduction to different methods of theatre-based BCC

Objectives:

· To validate what students already know about theatre

· To open students minds to different types of drama


	Demonstrating 5 types of drama
	Section 2 



	10.00 - 10.30
	Break time
	
	

	10.30 - 10.45


	Introducing the Steps of making a play:

Step 1: Select a prioritised problem (to find theme/topic}; 

Step 2: Build the plot of a story; 

Step 3: Choose drama methods and cast; 

Step 4: Practise and prepare needed facilities; 

Step 5: Rehearse and adjust; 

Step 6: Perform and interact with the audience; 

Step 7: Draw lessons learnt. 


	Use prepared cards to present and explain each step
	Hand-out No. 1

	10.45 - 11.00
	Step 1: Select a prioritised problem
	Gravel-scattering method 
	Section 3

	11.00 - 11.30
	Step 2: Developing a story 

. 
	Group-work 
	Section 4  

	Afternoon 
	
	
	

	14.00-14.30
	Warm-up


	Game: “Magic hands” 

Draw lessons learnt
	Section 16  

	14.30-15.00
	Step 3:Choosing  drama methods and casting

  
	Practise in group 
	Section 5



	15.00-16.30

(Including breaktime)
	Method 1: Living statues. 

Including two ways:

· Static living statue 

· Dynamic living statue (with movements)
	Practise in 4 groups
	Section 6  

Handout No2

	Day 2

	Morning

8.00- 8.30
	Review 

Lessons to draw:

· Recall the lessons of the first day

· Participants are required to give short and brief information when sharing and exchanging with each other (It’s not delicious to eat “cold” sticky rice)
	Game: “Hot sticky rice”

Discuss to draw the lesson learnt 
	

	8.30-11.30
	Method 2: Dramas with dialogues. 

2 main ways:

· Drama using normal dialogues 

· Drama using dialogues combined with folk songs
	4 groups practise
	Section 7 

Handout No. 3

	Afternoon  
	
	
	

	14.00- 14.15
	Warm-up

Lessons to draw:

· Methods for body acting 

· How to concentrate when acting  

· Be creative in developing the imagination and body gestures for performing

· Ways to express feelings/emotions 

· Ability to observe and give responses
	Game: “Boxing and dancing”

Draw lessons
	 Section 16 



	14.15-16.30
	Method 3: Dramas with a narrator 
	4 groups practise
	Section 8 

Handout No. 4

	Day 3
	
	
	

	8.00-8.30
	Review 


	Game: Lottery selling
	 

	8.30-11.30
	Method 4: Dramas with a voice dubber
	4 groups practise
	Section 9

Handout No. 5

	Afternoon
	
	
	

	14.00-14.30
	Warm-up

Lessons to draw:

· Learn how to concentrate

· Discover the strengths and weaknesses of yourselves.
	Game: “Mirror”

Draw lessons learnt
	Section 19

	14.30-16.30
	Step 4: Practise and prepare props
	Work in groups

(Every groupmember is given a specific task to do. Make sure that everyone in the group participates). 
	Section 10



	Day 4
	
	
	

	Morning 

8.00- 8.30
	Warm-up


	Game: “Fencing”
	Section 18 

	8.30-11.30
	Step 5: Rehearse and adjust  

 
	Work in groups
	 Section 11 (Page 18)

	Afternoon
	
	
	

	14.00- 14.30
	Warm-up
	Game: Using the “Fencing” method for other optional sports. 
	

	14.30-15.30
	Step 6: Perform and interact with audience  

Roles of an interactive Master of Ceremeny (MC) 

He is the one who brings and connects the feelings and information to the participants and encourages the participants to be active to exchange their understanding, experiences  as well as solutions (or expectations) to solve  given problems.

· Style – Attitude

· Contents – Expression skill

· Self-confidence – micro phone use

Observation and listening skills
	Make living statue and serve as an interactive MC 

Discuss and give feedback
	Section 12

Handout 6



	15.30-16.30


	Ways of questioning and encouraging answers 

· What is the meaning of this scene according to you? 

· Why has this prolem been occurring?  

· What harmful effects are caused by this problem?

· What should we do now? Who will do?
	Groups of 5-7 members practice, perform, and then record themselves. 

Videos made by each group will be showed for the whole big group to see, give feedback and discuss.  
	

	Day 5
	
	
	

	Morning

8.00- 8.30
	Warm-up


	Game: “Stuck circle”
	Section 19 (page 28)

	8.30 – 10.00


	Step7: Discuss and draw lessons 

After performing the plays on the 3rd day and interacting with the audience on the 4th day of the training course, the participants are now required to discuss the following points:

· What has been done well?  

· What needs improving?

· How to do to have better outcome? 

(The participants will discuss as critically as they are going to do after their real performance in the community)
	Discuss to draw lessons from activities of day 3 and day 4 
	Section 13 (page 22)

	10h00-10h30
	Break time
	
	

	10h30-11h30
	The grouparticipants  give supplementary ideas to each others and prepare for the field trip. 
	
	

	Afternoon 
	
	
	

	14.00- 16.30
	The groups give supplementary ideas to each other and prepare for the field trip. 
	Discuss in groups 
	

	Day 6
	
	
	

	Morning 
	Practise/Perform in the community (with selected topics). 
	Perform and interact with 15-20 local people
	

	Afternoon 
	
	
	

	 14.00-15.00
	Closing session (drawing lessons learnt) 
	Plenary discussion
	

	15.30-16.00
	Make a follow-up plan (what to do after the training course).  
	Work in groups 
	Rocky papers and markers 

	16.00-16.15
	Ending-course evaluation 
	Fill in the forms
	Evaluation forms

Handout No 7 (page 36)

	16.15-16.30
	Closing Ceremony
	
	



Section 1

An overview of using drama as a tool for behaviour change communication and its differences compared to theatrical drama

Objectives:

· to explore what learners already know about using drama as a tool for BCC

· Participants are able to distinguish the differences between theatrical drama and behavior change communication drama. 

· Participants are able to realize the important role and significance of  using drama for behavior change.

· to help learners to understand: 

· how drama can be used in community-based activities.

· the differences between theatre drama and drama for behaviour change communication. 

· that BCC drama is a method of modeling and visualizing community issues/problems and encouraging the participation of the community in solving the problems

· that Community people can participate in making a drama.

Time:   30 minutes

Preparation:

Colour cards + rocky papers + markers

Method:  

a) Find out what experience students have of drama.

· Ask “Has anyone here ever seen or been part of a drama?”  Let them briefly name their experiences.

· Ask “Did you learn anything from the dramas? What?”

· Ask “Why is drama useful for BCC compared to lectures or presentations? What can drama help communities to achieve?”

· Respond to their answers.  If anything in the Objectives for this session has not been covered then explain.

b) Set 02 examples:

· Theatrical drama

· Interactive drama

Facilitate a plenary discussion about distinguishing the differences and the significance of using behavior change communication drama. 

Draw out learnt lessons (below):

· BCC drama is used for community activities by the VHW themselves and the local people who together make stories, then perform and discuss or exchange information during interaction process.   

· BCC drama is a method to modelize and visualize community issues to the community people to see and to be encouranged to participate in solving the problems.Stories for making dramas are from real stories and real problems in the community. 

· BCC drama can be used to draw people’s attention and encourage them to brainstorm and share ideas to the given problems. 

· BCC drama can make people to raise better awareness of their health problems. 

· Through interactive exchanges, people can share their feelings and get advices from others or give solutions to the given problems.  

Section 2

Demonstrating 5 types of drama

Objectives:

· To validate what students already know about theatre

· To open students minds to different types of drama

Time:   30 minutes

Preparation:

Colour cards + rocky papers + markers

Method:  

a) With a co-faciitator demonstrate 5 quick examples of drama using the methods below: (for each one put up big cards with names and pictures for each, and put them up on a wall so that they can see them and refer to them later).

1. Static statue drama and dynamic statue drama (i.e: A sklow movement of a powerful man standing over a cowering woman followed by the woman slowly standing up finding her courage and the man surprised, angry then accepting)

2. Dramas with dialogues (dialogues only and dialogues combined with folk songs)

3. Dramas with a narrator (for example: “The rain was falling and the wind was pushing her back, but she did not stop. Although she was still afraid she walked with determination to speak to her friend to tell her what had really happened...”)

4. Dramas with a dubber (for example, a mother lulls her child to sleep, then the baby cries, then the mother talks to her child, …) 

5. Shadow drama (difficult to do quickly but you can ask them to imagine it)

b) Ask them to chat to a neighbour: “What did you like or find interesting about each of the types of drama?”

c) Pointing to the cards one-by-one, ask them to share in plenary.
d) Trainer adds her/his thoughts.

Section 3

Step 1. SELECT A PRIORITISED PROBLEMS

Objectives :  The facilitator knows how to facilitate community people to select their prioritised problems based on which they can develop stories.

Time:  30 minutes.

Preparation :  rocky papers + markers + gravels

Method:  Gravel-scattering method.

1. Plenary discussion:  make a list of all the current health problems in the community  - Question for discussion: “What typical health problems are there in our community?” 

2. Collect and write all the ideas on the board then classify the ideas.

3. Scatter gravels to select prioritised problem that needs solving: Every participant has 2 gravels in their hands and make decision to put one or two gravels into one or two priorised problems. 

4. Count the gravels in each problem to find out the most concerned/prior problem (which has most gravels)

Lessons learnt: 

Know how to put questions to keep people talking about their concerned problems


Know how to collect ideas  

The facilitator sets criteria for choosing prior issues such as: 

· issues leading to serious consequences (death, bad impact on health); 

· many people in the community are affected by the problem; 

· the community people are able to solve the problem; 

· the commmunity people expect to have the problem solved. 

Section 4

Step 2.    DEVELOPING A STORY  

Objectives:

Trainees learn how to choose a story related to selected topics.

Trainees learn how to build up the content of the story and how to connect small parts/scenes of a play. 

Time:   40 minutes .

Preparation :   Rocky paper + markers 

Method: Group discussion 

a. The participants are divided into sub-groups of 5-7 members. 

b. Each group is given a task/assignment to do. (The given task can be clearly written on rocky papers.) 

c. Each groupmember spends 2 minutes thinking about a real-life story related to the selected topic.

d. Then each tells their story one at a time to the group.

e. One member is appointed as a “secretary” to record the key words or the highlights from the stories told by his groupmembers. 

f. Group members have to discuss together to choose the most meaningful story which will be used for building up the main plot of the play. 

g. Group members discuss to give additional details to the plot of the play which will be logically completed on the basis of stories told by different group members.

h. The story made by the group is given a title.

Criteriae for a good story

The selected theme and messages must be clear to participants. There should not be too many messages to be given in a play. There must be KEY WORDS used throughout the story. 

The story lay-out and plot must be clear and realistic. 

Participants learn how to connect stories told by different members in the group. 

The characteristics/personality of the characters must be typically known so that the audience will be able to identify with them.

The story should be strongly about the impact on health, social and spiritual matters in order to attract attention and interest. 

The story should appeal to:

The Head:  it must give clear, interesting and logical messages

The Heart: it must be emotionally strong, stimulating strong feelings

The Feet: it must provoke the audinece to want to do something differently

There should be a dramatic climax to the story. The story climax is  considered to be the right time to pause the play for a while for a big discussion among people, asking “What should happen now?”

Section 5

Step 3: CHOOSING DRAMA METHODS AND CASTING

Objectives : 

Participants learn how to choose appropriate methods

Participants learn how to be appopriately cast. 

Time:  15 minutes

Preparation: 

Activities:

Participants continue to discuss in groups how to choose appropriate methods and cast in accordance with requirements given by the facilitators/trainers. The following requirements must be written down in rocky papers for the groups: 

What Story plot 

Time for acting/performing

Number of characters 

Skills of groupmembers 

Target participants/audience

Location (where to perform the play) and other conditions supporting to exchange with the community. 
Lessons learnt:

One separate method can be used 

Two or more methods can be combined and flexibly used.

Section 6
Method 1.        DRAMA WITH LIVING STATUES 

Objectives : 

Participants learn how to use “living statue method”. 

Time:  40 minutes

Preparation:  people, themes 

Method :  groupwork of 5-7 members 

Procedures : 

Step 1.
Trainers demonstrate first and introduce the ways to make Living Statue.
Step 2. 
Participants are divided into groups of 5-7 people and each group is required to make a free scene with living statues

Step 3. 
Groups practise to make living statues in accordance with the selected theme. 

Step 4.
Groups make 5 scenes using living statues according to the plot of the play. 

Lessons learnt: 

Participants learn how to build up the play using living statues 

Participants learn how to connect separate parts to have the main plot of the play. 

Participants learn how to use their bodies and how to  move when making living statues. 

A drama using living statue is the one with body gestures which can express something meaningful (i.e: a job, a feeling...). 

Living statues must stand still in 2 minutes.

Each scene with living statues has its own meaning/message. The plot of the story will be made clear when all these scenes are combined together. 

All the scenes(there are normally 5 scenes in a play) must be logic from the beginning to the end: The play must be started with a typical problem, its causes, its consequences and solutions.  

Section No 7

Method 2:       DRAMAS WITH DIALOGUES  

Objectives: 

Participants learnt how to make a  play using dialogues. 

Time:  40 minutes

Preparation:  

people, different themes 

Methods:  Work in groups of 7-10 people. 

Procedure:

· Step 1: Participants are divided into 2 groups of 7- 10 people 

· Step 2. Read through the story clearly

· Step 3. Groupmembers are casted in accordance with their ability and aptitude.

· Step 4. Characters practise their own conversations together. 

Learnt lessons:  

When the characters express their parts in the play, their dialogues must stay close to the plot of the story.  

The conversations must be logic and have corresponding intonation.

Audio system (i.e: microphones, speakers...) must be taken into account when using dialogues in the play. 

The matter of languages and speeches must also be paid attention in this kind of play. 

Section 8

METHOD 3.        DRAMAS WITH A NARRATOR   

Objective: 

Participants learn how to make a  play with a narrator. 

Time: 40 minutes

Preparation: people, different themes 

Methods:  Work in groups of 7-10 people. 

Procedure:

· 
- Step 1: Participants are divided into 2 groups of 7- 10 people 

· 
- Step 2. Read through the story clearly

· 
- Step 3. Groupmembers are casted in accordance with their ability and aptitude.

Lessons learnt:   
When the characters express their parts in the play, their body gestures must be logical and stay close to the plot of the story.  

A drama with a narrator can be used in case the characters don’t know the dialect but only 1 or 2 of them can understand and speak the dialect.

A drama with a narrator can attract lots of attraction of the people in the community. 

The characters can concentrate more on their acting (because they don’t have to make conversations)

A drama with a narrator can be used when there aren’t enough microphones for many characters but only one available. 

The narrator can make some sounds appropriate to the story during his/her narrating (i.e: the sound of a crying baby, the sound of animals or the sound of dropping objects...). 

Section 9

METHOD 4.        A DRAMA WITH A VOICE DUBBER

Objectives: 

Participants learn how to make a drama with a voice dubber. 

Time:  40 minutes

Preparation:  people, different themes 

Methods :  Work in groups of 7-10 people. 

Procedure:

· - Step 1: Participants are divided into 2 groups of 7- 10 people 

· - Step 2. Read through the story clearly

· - Step 3. Groupmembers are casted in accordance with their ability and aptitude.

· - Step 4. Select voice dubbers appropriate with characters.

· - Step 5. Practise – matching dubbers’ voices and characters’ actions.

Lessons learnt:   

When the characters express their parts in the play, their body gestures must be logical and stay close to the plot of the story.  

Groupmembers are casted in accordance with their ability and aptitude.

All the participants should read through the script to get more understanding of the characters whose roles they will play. 

A drama with a dubber can create more theatricalness and more  liveliness.  

The characters can concentrate more on their acting (because they don’t have to make conversations)

A drama with a dubber can be used when there aren’t enough microphones for many characters but only one or two available. 

The dubber can make some sounds appropriate to the story during his/her dubbing (i.e: the sound of a crying baby, the sound of animals or the sound of dropping objects...). 

                                                                                                        Section 10

Step 4:   PRACTISE AND PREPARE PROPS

Objectives: 

Participants learn what steps there are to follow. 

Time: 60 minutes

Procedure: 

1. The trainer gives a task/assignments to each group.

2. Participants are divided into groups of 10

3. Groups work on their selected themes  

· Reading the story/script

· Casting

· Preparing all the necessary props involved.

· Practising acting in groups  

· All the groups give feedback to each other.  

Consider the following 

Choose messages that need learning by heart (or will be read by a supporter standing behind the stage curtain) 

Find standard information for expressing in the play, for example: information about drugs. This kind of information must be learnt by heart (or dubbed) to make sure that there is no deviation/incorrectness of the given information. 

Be clear what needs to be achieved 

Be clear about the characteristics of the characters

Dramatic actors/actresses have to think by themselves and be creative to perform their parts.

Practise with dialogues

Rehearse till it is ready

Divide the play into separate stages (to see the climax of the play)

Prepare (or create) the props and costumes using available materials.

Section 11

Step 5:   REHEARSAL AND ADJUSTMENT 

Objectives:  

Particicpants can perform the play 

Paricipants learn how to give feedback and adjustment for a better play  

Participants learn how to correct their mistakes or weaknesses during performance.   

Time: 60 minutes

Procedure:

Assign a task to everyone while observing. Before observing the rehearsals, participants are required to take notes to answer the following questions: Did the play reach its objectives? How did the characters act? How was the making-up and the use of the props? What needs improving?  

Every group takes turn to rehearse

After the performance of each group, everyone gives feedback and helps to adjust the acting and the plot of each other. They should observe for:

· Was the main message given to the audience clear and accurate?

· Did the story appeal to:

· The Head:  did it give clear, interesting and logical messages?

· The Heart: was it emotionally strong, stimulating strong feelings?

· The Feet: did it provoke the audinece to want to do something differently

· How were the verbal and non-verbal acting skills?

· Were the characters made up appropriately?

· Were the props appropriate to the plot?

· Did the performance have good timing?  Too long or too short for the messages that were being conveyed? 

The climax (the moment) should be made reasonable to discuss/interact with the community people.

Groups take turn to rehearse and the others observe.

After each rehearsal, participants give feedback and ideas for adjusting their performances to each others.  

Lesson learnt  


  


Section 12

Step 6.  PERFORMANCE AND INTERACTION WITH THE AUDIENCE

Objectives:  

Paricipants can practise interacting with the audience.  

Participants learn to make questions to exploit information from the community people. 

Participants can practise being a good MC. 

Time: 60 minutes

Preparation: 

Questions and answers. 

Gifts for the audience with right answers 

Costumes and props necessary for the play.  

Methods :  Exchanging and discussing among the community.  

Procedure: 

Groups practise with their selected themes in the community. 

Groups prepare questions on IEC content to interact with the audience. 

Lessons learnt:

Participants learn how to make questions for getting information from the community. 

Participants learn how to handle problems raising in different situations. 

Section 13

SKILLS OF AN MC INTERACTING WITH THE AUDIENCE 

Objectives:

List all the roles of an interactive MC 

State 6 indispensable characteristics of an interactive MC 

State 4 indispensable skills of  an  MC 

Conduct an interactive health communication program.  

Roles of an interactive Master of Ceremeny (MC) 

He is the one who brings and connects the feelings and information to the participants and encourages the participants to be active to exchange their understanding, experiences  as well as solutions (or expectations) to solve  given problems.

· Style – Attitude

· Contents – Expression skill

· Self-confidence – micro phone use

· Observation and listening skills

Time:  half of a day

Procedure

Activity 1: Make living statues and the role of MC 

Make living statues of the theme of food hygiene and food safety.  

5 participants make living statues, 2 participants interact with the audience. 

The 1st participant: Eat contamninated food

The 2nd participant: Suffer from a stomachache

The 5th participant: Defecate/go to stool

Questions for discussion:

What are the roles of an MC during the scene above? 

What lessons can we draw from the scene? 

Give feedback to each others.

Activity 2.      2 participants practise together.

a. 2 participants make pairs themselves to practise. 

b. The pairs select their own themes and imagine real scenes 

c. One person of the pair plays the role of an MC, put questions to the other to answer, then they change each other’s roles. 

d. The pairs themselves give feedback to each other. 

e. Plenary discussion: What is a good question given by an interactive MC? 

Activity 3: Practise in front of big groups 

a. 5 participants volunteer to act 

b. 02 participants take turn to practise to be an interactive MC in fron of a big group. 

c. Plenary discussion:  What have been done well? What should be done for better interaction? What are the necessary characteristics of an interactive MC?

Lessons learnt: Characteristics of an interactive MC 

1. Style and attitude

· Stand straight, look straight forward, be decisive, and don't make any unnecessary gestures such as scratching his/her eyes or touching his/her nape...

· Suitable costumes/dressing

· Close and friendly: give friendly smiles, reach close to the audience, shake hands, …

· Be delicate and respect the audience

· Humourous, flexible 

2. Content preparation and skills to express

· Understand the objectives, the content of the exchange program and involved participants. 

· Use appropriate and easy-to-understand language. 

· Make appropriate questions to exploit the answers from the audience. Encourage and attract the intention and participation of the audience.

· Don't talk too much (to take much time talking). Be careful when showing/giving evidences or stories (taking much time of the audience).

· Speak loudly, clearly and keep it short. Make suitable body gestures and express feelings while speaking.

· Be clever and delicate to handle the situations

· Be able to collect information discussed by the audience. 

3. Be self-confident: 

· Control the stage; have an overall observation; find the most appropriate position to stand to observe everyone, change the standing position sometimes; avoid walking too much on the stage without any purposes. 

· Control the microphone, don’t lend/give your microphone to interviewees.

4. Listening and observing skills: 

participants, surrounding environment and the attitude of the participants. 


Section 14

Step 7
DISCUSSION FOR LESSONS LEARNT

Objectives: Participants discuss to find out lessons to be learnt.

Time: 60 minutes

Procedures:

a. Ask some people to know if they can see that using dramas in health communication is realistic, easy to understand and effective ?    

b. Can this be applied into communities? (advantages and disadvantages)

c. All the groups make action plans.

Lessons learnt: 

· 
Participants learn how to elicit ideas from the others.  

· 
Participants learn how to give a comment on a problem or issue.  

· 
Participants learn how to make an action plan. 

· 
Participants learn how to coordinate/connect and prepare for solving problems. 

Section 15

GAME: INTRODUCING NAMES WITH DRAMATIC GESTURES

Objectives:  

· Participants learn to introduce to make each other’s acquantaince. 

· Participants learn to act with their bodies 

Time:
20 minutes + 10 minutes for drawing out learnt lessons.  

Preparation: 

Method:

1. Participants are invited to stand in a circle

2. The trainer introduces herself/himself and demonstrates: “I am ...(+ name)...” and makes a spontaneous, dramatic body movement. The rest of the circle counts 1 2 3 4, then steps one step forward and imitates the movement given by the trainer and says at the same time “Hello....(name).....”.

3. Participants take turn to introduce themselves using the same process.

4. The trainer then asks: “Why did i ask you to introduce yourselves with body gestures?” Students respond and are thanked by the trainer.

5. After that the trainer adds her/his own thoughts including:

· It attracts attention

· It can be remembered longer (especially interesting, creative acting  and unique body movements).

· Helps to relax the group, have fun together and be themselves.

· Encourages the creativity of participants. Creative activities draw the participants’ attention. 

· Introduces “Body acting”

Section 16

Game: MAGIC HANDS

Objectives:  


Participants learn to concentrate on acting and learn to imagine creatively. 

Participants learn to act with their bodies 

Time:  20 minutes + 10 minutes for drawing out learnt lessons.  

Preparation: people 

Procedure :

Step 1:
Participants are divided into 2 lines sitting opposite each other (at a distance of about 1-1,5m). Made sure that the distance between the hands of the pairs is about 20-30cm. 

Step 2:
One of the pair will be the leader who raises/lifts his/her hand in front of the opposite person. 

Step 3.
The leader will move his/her hand to different positions, high or low. The opposite is required to stare at the leader’s hand as if he was hipnotized. There is always a distance of about 20-30 cm between then leader’s hand and the face of the opposite person.  

Step 4.
After practising for a while, the pairs are requied to change the roles of each person in each pair. 

Step 5.
Variant: “ Invisible hands”. Participants imagine/suppose there was an invisible hand moving  in the space and they are imitating/following those movements. Participants are required to do in a slow motion as if they were lead by someone. 

Learnt lessons:

This game can attract the attention and intensive concentration of the participants 

The game can stimulate the body movements of the participants.

Participants learn to develop their imagination.

Participants learn how to concentrate when acting  

Participants learn to be creative in developing the imagination ability and body gestures for acting.

    

Section 17

Game :
BOXING AND DANCING 

Objectives:  


Participants learn to concentrate on acting and learn to imagine creatively. 

Participants learn to act with their bodies 

Participants learn to give facial expression  

Time:  20 minutes + 10 minutes for drawing out learnt lessons.  

Preparation: people 

Procedure :

1. Boxing:

Participants are divided into pairs standing opposite (at a distance of about 1-1,5m) to each other. Each pair is required to move in a slow motion  when boxing. It is made sure that the distance between the hands of the pairs is not so close that the arm of this person can touch the other’s when they give blows to each other. 

It is important to take into account that any movements must be as slow as they are in a slow motion. Besides, participants must make body gestures that are similar to real  boxing. Sometimes, some participants can move a little bit faster than the others and they should be corrected by the trainer. The distance of 1,5 m is the minimum between the 2 people (each pair) in this game. 

2. Dancing

Participants are divided into pairs standing opposite to each other (at a distance of about 1-1,5m like in boxing). They are, however, required to dance in a slow motion as if they were standing very close to each other. Participants must look at each other happily and  in a friendly way.   

Variants: Dancing and boxing. Participants are divided into pairs standing opposite to each other (at a distance of about 1-1,5m). Each pair is required to move in a slow motion  when dancing. After dancing for a while, they are required to change into boxing. Remember that dancing must be smoothly and gently changed into boxing, not too suddenly. After some time of boxing, they again change into dancing. 

Section 18 

Game :             SWORD FIGHTING 

Objectives: 

Participants learn to concentrate on acting and learn to imagine creatively. 

Participants learn to act with their bodies 

Participants learn to give facial expression  

Time:  20 minutes + 10 minutes for drawing out learnt lessons.  

Preparation: people 

Procedure:

Participants are divided into  2 groups named A and B. The groups stand in 2 rows facing to each others at a distance of 3-7m. Each group has its own group-leader who should be a little bit higher than the other members in his/her group. The group leaders will stand in the middle of his/her row. Group A with imaginary swords will start with 5 movements. These movements must be demonstrated/modeled by the groupleader and followed by the rest of group members.

The 1st movement is to cut the opponent’s lower leg from right to left with a sword, then Group B will have to jump up on their right side. The 2nd movement is similarly made but in a reverse direction compared to the 1st movement. The 3rd movement is that the members of group A use their swords to chop their opponents’head  from right to left, meanwhile  group B will have to tilt the heads and bodies to the right side. The 4th movement is similar to the 3rd, but in a reverse direction. The 5th movement is that Group A members point their swords at their opponents’ stomaches, then Group B members will have to jump backward, then step forward to continue the contest.

The trainer must request the groups to start step by step the movements above. The groups are requested to begin with the 1st and 2nd movements, then continued by the 3rd and 4th, and finally the 5th.  The groupleader will demonstrate first when his/her group is requested by the trainer. 

There is no winner or loser in this exercise/game which aims at the intensive concentration of the participants and helparticipants them to act similarly/resembly to the actual movements of this sport. 

After a moment of practice, the two groups are asked to change roles,  Group B as the assailants and Group A as self-defenders.


  

Section 19

Game :   LOOKING IN A MIRROR

Objectives: 

Participants learn to concentrate on acting and learn to imagine creatively. 

Participants learn to act with their bodies 

Participants learn to give facial expression  

Time:  20 minutes + 10 minutes for drawing out learnt lessons.  

Preparation: people 

Procedure :

The participants are divided into pairs. Each pair stands opposite each other at a distance of 1,5m. In each pair, there is one leader  and one follower who will reflect the leader’s movements.  The leader is required to start with simple movements at a very slow tempo. The leader can start moving one of his/her hand and try to do slowly enough for the follower to keep pace with him/her. The trainer keeparticipants observing until he/she can see the followers in the pairs can reflect the leaders’ movements, then he will ask the leaders of the pairs to use both of their hands. The pairs are requested to practise thoroughly and don’t let the audience recognize/distinguish the leaders from the followers. 

After a moment of practice, the pairs are required to change roles. The leaders will play the role of  the followers and vice versa.

While the pairs are practicing, the trainer walks around to see and check if the pairs are doing right or not. If necessay, the trainer can give further instruction to the pairs. 

Variant 1: All the steparticipants are similar as they are described above, but the leaders and followers can numbered “ 1” and  “2”. Whenever the trainer call “Number 1”, the ones are numbered “1”  will be the leaders. When the trainer call “Number 2”, the pairs will change roles. When the trainer call  “Number 1 and number 2”, the pairs will both start at the same time without knowing who is the leader and who is the follower. It is better for the pairs to practise and change their roles several times so that they can feel familiar to each other before requiring both of each pair to do simultaneously. 

After this game, ask the participants if they think they incline more to be leaders or to be followers.

Variant 2: Just do the same steparticipants as above, but participants are required to do more complicated movements such as leg movements and other difficult movements. Participants are requested to look at each other's eyes all the time. 

Section 20 

Game :             UNDOING A KNOT

Objectives: 

Participants learn to concentrate on acting and learn to imagine creatively. 

Participants learn to act with their bodies 

Participants learn to give facial expression  

Time:  20 minutes + 10 minutes for drawing out learnt lessons.  

Preparation: people 

Procedure :

Paricipants are asked to stand in a cirle, hands in hands (to make a string). When playing the game , participants are  not allowed to loosen/release each others’ hands. One participant will step into the circle then start making knots by wriggling through other participants’ arms. When the knots are too tight to move, the participants will be asked to undo the knots without releasing each others’ hands. 

Variant 1: This game is similar to the one above, but participants are not allowed to talk to each other. They must keep silent during the game. 

Variant 2: This game is similar to the original one above, but participants are required to keep their eyes close during the game. There is only one participant  who will be the leader can keep his/her eyes open to lead the circle and create the knots. All of the participants can only open their eyes to undo the knots together when the knots are too tight to move. 

Variant 3: This variant is similar to the variant 2, but participants are not allow to talk and discuss with each other.  

Handout No. 1

STEPS IN MAKING A DRAMA

	Selecting a theme


	Building up a plot


	Practising and preparing props


	Choosing acting methods and casting


	Rehearsing and adjusting


	Performing and interacting with the audience


	Discussing and drawing out learnt lessons


Handout No 2 

AN INTRODUCTION TO DIFFERENT METHODS FOR MAKING DRAMAS FOR BEHAVIOUR CHANGE COMMUNICATION 
METHOD 1: DRAMAS WITH LIVING STATUES

A drama with living statues is the one using body gestures for some messages or certain meanings. 

Living statues must be kept still within 2 minutes.

We will have clear and complete story when all the living statues are connected together. 

The scenes in a story (normally 5 scenes) must be logical and clear about what the problem is, its cause, consequences and solutions to the problem. 

METHOD 2. SIZE speech 

The screenplay is the dialogue( between the characters together. 

The show plays the role content( sticking with the story lines 

Logical fit intonation.(  If the lines used to pay( attention to sound 

There should also pay attention( to language when words are words used drama dialogue 


Handout No 3

METHOD 2.        DRAMAS WITH DIALOGUES

A drama with dialogues is the one with conversations among the characters.  

When the characters express their parts in the play, their dialogues must stay close to the plot of the story. Besides, the dialogues must be logical and have corresponding intonation.

Audio system (i.e: microphones, speakers...) must be taken into account when using dialogues. 

The matter of language use and speeches must also be paid attention in this kind of drama.

Handout No 4 

METHOD 3.        A DRAMA WITH A NARRATOR

A drama with a narrator is the one without dialogues among the characters but only the voice of the narrator. (thuyết minh). 
When the characters express their parts in the play, their body gestures must be logical and stay close to the plot of the story.  

A drama with a narrator can be used in case the characters don’t know the dialect (local language) but only 1 or 2 of them can understand and speak the dialect.

A drama with a narrator can attract lots of attraction of the people in the community. 

The characters can concentrate more on their acting (because they don’t have to make conversations)

A drama with a narrator can be used when there aren’t enough microphones for many characters but only one available. 

The narrator can make some sounds appropriate to the story during his/her narrating (i.e: the sound of a crying baby, the sound of animals or the sound of dropping objects...). 

Handout No 5

METHOD 4.        A DRAMA WITH A VOICE DUBBER 

A drama with a voice dubber is the one without conversations among the characters but only the voice of the dubbers.   

When the characters express their parts in the play, their body gestures must be logical and stay close to the plot of the story and the voice of the narrator.  

Groupmembers are casted in accordance with their ability and aptitude.

All the participants should read through the script to get more understanding of the characters whose roles they will play. 

A drama with a dubber can create more theatricalness and more  liveliness.  

The characters can concentrate more on their acting (because they don’t have to make conversations)

A drama with a dubber can be used when there aren’t enough microphones for many characters but only one or two available. 

The dubber can make some sounds appropriate to the story during his/her dubbing (i.e: the sound of a crying baby, the sound of animals or the sound of dropping objects...). 

  
                             

Handout No 6

CHARACTERISTICS  OF AN INTERACTIVE MC 

Style and attitude

Stand straight, look straight forward, be decisive, and don't make any unnecessary gestures such as scratching his/her eyes or touching his/her nape...

Suitable costumes/dressing

Close and friendly: give friendly smiles, reach close to the audience, shake hands…

Be delicate and respect the audience

Humourous, flexible 

Content preparation and skills to express

Understand the objectives, the content of the exchange program and involved participants. 

Use appropriate and easy-to-understand language. 

Make appropriate questions to exploit the answers from the audience. Encourage and attract the intention and participation of the audience.

Don't talk too much (to take much time talking). Be careful when showing/giving evidences or stories (taking much time of the audience).

Speak loudly, clearly and keep it short. Make suitable body gestures and express feelings while speaking.

Be clever and delicate to handle the situations

Be able to collect information discussed by the audience. 

Be self-confident: 

· Control the stage; have an overall observation; find the most appropriate position to stand observe the audience; change the standing position sometimes; avoid walking too much on the stage without any purposes. 

· Control the microphone, don’t lend/give your microphone to interviewees.

Listening and observing skills: participants, surrounding environment and the attitude of the participants. 

Handout No 7

EVALUATION FORM

This training course is designed for your improving creative BCC skills in the community. Please share your ideas according to the suggested questions so that we can have better quality for the other training courses in the future:

 1. What basic knowledge and skills have you learnt in this training course? 

2. What do you like best in the course? 

3.  What aren't you satisfied with? 

4.  What, in this course, is not appropriate with your job according to you? Why? 

5. What do you think about the methods and skills of the trainers?  

6. Please give any recommendations or suggestions to help us improve the quality of the training course? 
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